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Traits to Display
Inclusive Leadership

1. Visible commitment to equity,
diversity, and inclusion
2. Humility

3. Awareness of bias and action to
overcome personal biases

4. Genuine curiosity about others

5. Cultural intelligence and
adaptability as necessary

6. Effective collaboration
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Inclusive
Leadership
in Malaysia

e Malaysia's diverse workforce
requires inclusive leadership
to bridge cultural and
generational differences.

e Prominent Malaysian leaders
advocate for equity and
inclusivity in business and
governance.

e Examples include policies
promoting workplace diversity
and cross-cultural
collaboration.

e Companies that embrace
inclusivity benefit from higher
engagement and innovation.







